
Benefits of working with us
We offer our people a range of benefits to support them while they are at work and for
the times when they are not.

Annual leave and bank holidays
The full-time annual leave entitlement is 28 days per annum.  After five years service
you’ll get an extra day.

In addition, all employees receive a bank holiday allowance each year.

Life assurance
Because none of us know what’s around the corner, we provide a one-off lump sum
payable to a beneficiary of your choice, equal to three times your annual salary, if you
were to sadly die whilst working for We Are With You.

We hope you’ll never need it though.

Pension scheme
Provided you meet the current, government set income criteria, we will automatically
enrol you in our pension scheme which is provided by The Pensions Trust (TPT).  This
means that every month both you and We Are With You will make a payment into your
fund to support your future financial security.

The minimum contribution you can make is 2% of your salary and, in addition, We Are
With You will contribute the equivalent of 6% of your pensionable salary too on your
behalf.  That’s 8% of your salary every month being put away for your future.

You can choose to increase the percentage of your salary you contribute - TPT will be
able to support you to arrange this.



Learning and development
We know how important it is to learn and develop throughout your career to help you
grow as a person as well as a valued colleague.

We offer a wide range of online learning, some of which you will complete soon after
joining, to support you in your chosen role. We also offer up to an hour each week of
protected development time to all employees.

We support our managers by offering access to appropriate qualifications through the
Institute of Leadership & Management (ILM) along with People (HR) Workshops and
other training events to learn, develop and hone their skills.

Flexible working
We understand that people have busy lives and need to juggle lots of changing
priorities so we offer a range of policies and initiatives aimed at supporting our
colleagues to work flexibly.

We are pleased to accept requests for flexible working from day-one of employment.

Support and wellbeing
For those times when you need a bit of help and advice we provide access to a 24/7
employee assistance programme.  They are committed to supporting our people when
the demands of everyday life puts pressure on work, home or relationships.

You can also access the Headspace Premium mindfulness and meditation app for free.

We provide access to and time off for online yoga and mindfulness sessions every
week.

Professional subscriptions
If your role requires for you to be registered with or accredited by a professional body
then we will cover the cost of your membership or accreditation each year.

Volunteering leave
We understand that you may already volunteer outside of work or may want to in the
future.  Whether it’s for your own personal development, to share your expertise with
another organisation or charity, to follow a personal interest or to learn something new
we will support you by allowing up to 2 days paid time off each year.



Paid leave
We offer all employees up to one week’s paid time off in any twelve month rolling
period to help deal with care and/or dependent responsibilities.

If you are a member of the reserve armed forces (reservists) you may be granted up to
two week’s paid leave per holiday year to attend training.

Cycle to work scheme
For those who want a greener way to travel whilst getting some fresh air and exercise,
we have teamed up with Cyclescheme to offer tax-free bikes for work.

Flu jabs
We recommend that all staff are vaccinated against influenza. If you need to do this
privately rather than through the NHS then you can claim these costs back.

Eyecare
We know that everyone spends at least some of their day working with a screen. We’ll
cover the cost of any eye tests and make a contribution towards glasses (for work
purposes).

Refer a friend scheme
There can be nothing more powerful than a personal recommendation which is why we
encourage our valued colleagues to ‘refer a friend’.  If you join us and then refer
someone you know who shares our passion and commitment for the work we do, if
your friend is successful, we’ll reward you with a payment of £500 (before tax and NI).

Salary finance
The Salary Finance portal includes tips, guides and tools on budgeting, saving and
managing debt, plus a budget planner and credit score tool.

Once you have worked for us for a year, the Salary Finance scheme also gives you the
opportunity to apply for a loan. You can apply for a loan for up to 20% of your income,
at a fixed 7.9% APR and monthly payments are taken directly from your salary.

The money from Salary Finance can be used to pay off existing debts and save money
on your current repayments or for a new loan, for example to pay an unexpected bill.

https://www.gov.uk/employee-reservist


Staff award scheme
Finally, we know that our colleagues work really hard right across the country to help
people change their lives.  Our staff awards recognise the hard work, dedication and
outstanding contributions made by them.

We hope you join us and become part of our winning team!


